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At https://www.accaglobal.com/gb/en/help/approved-employer.html

.{ole7} Think Ahead

Find an ACCA approved employer

O\ Approved Employers in a 5 ‘&
specific country/region 13\ Y L-

Country/Region Firm Name

Select country/region (required) - Firm name (required)
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Country/Region Firm Name
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X MDBPAIApproved Employer Number, ZEIEFEPOE

— confpany ID <
HAHE 2 AT R ? 1

Performance objective exemption Yes

COMPANY NAME

ACCA trainees may claim a performance objective exemption, however they still need to use

Professional Development (Single office - Shanghai) their online My Experience to
Trainee Deve|0pmen[ - Platinum (S|ng|e office - Shangha|) « record that they are claiming the performance objective exemption
« enter the employment details and employment status
OR « record progress towards achieving 36 months in a relevant role
Tra i nee DE""I e | o p ment - PI ati num l:{: ou ntw WidE.":l Please check with the employer to confirm whether they want to allow ACCA trainees to claim

the performance objectives exemption

£Country wide BliZEE 2 ETBEAINA SEVE BIEIER -
], A—-I' }E I%/ﬁ\% lu\E’J PO Foundation practical experience requirement exemption No

%FS| n g |e Off|Ce S h a ng h a | El] %%Rﬁiim\ﬁ,ﬁ/ﬁﬁajﬁ :: students are required to record their experience in your FPER My Experience recording
FHRAE RN EERAREHIPO;

FI ):I: L\)\EE Ziiﬁ:'ﬁ' PO%@%%E*% Ej%ﬁg 'ﬂzjj LA?EIE’J . The scope of this approval covers the following locations
=
iE_'%' iiém/z_}g_] i‘miﬂ:o Location Department / Function Valid from

Shanghai, China, People’s 01 January 2019

OBEERAERITIIELRE (trainee development) IARIRE | rowico
EAGEAIEEARPO, d:
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Em ployment Job iitle Trainee Accountant A
Start date 01/12/2014 Step 1 ﬁimyACCAi)\IﬂEgégu
14 Months End date 22/02/2016 . N —
Step 2: THFHESApproved Employer PER
confirmation form

e i e O v NRISIESET s E{FERFACCAEE K H
SR |EAESE (trainee development) TA
Approved employer form EJ_EHE ! E_I'U\Eiiﬂﬂﬂﬂjﬁ_ :%\EE(J‘ “ACCA
approved employer” ERI%YES, Z[ETRESH
I g e e e IPOFABERIEER, 1B FEIZR.

able to claim the performance objective exemption until you submit this form.

Approved Employer PER Confirmation form
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1 YOUR WORKPLACE DETAILS

To be completed by the trainee

Full name

ACCA registration number | | | ]

Organisation name

Approved Employer number El:':l:l:l:l:l:‘ -LAEJEI@E%

Job title

Dates of employment  From: To: Months in a relevant role D:‘

Employer address rﬁEEI{’ETg /|\E

Postcode

Level of approval (Gold/Platinum) iE:‘ﬁ' N ﬁ@?&@fﬁg@?&@f

2 GOLD OR PLATINUM ACCA APPROVED EMPLOYER PRIMARY CONTACT OR
PRACTICAL EXPERIENCE SUPERVISOR DETAILS

To be leted by the ACCA Approved Empl primary contact or practical experience supervisor

Full name

ACCA registration number (if applicable) D:D:I:l:lj W%PESEACCAEA lEiE%iiﬂﬂ'%
Job title

Quzlifications PESFE}EﬁHg’.EMuACCAQC'CPA%

Email address

Relationship to trainee PES—E@W*%

THINK AHEAD

5% Approved Employer PER Confirmation Form

F RIERUCRIGET, "%MJ‘J:PESE’J
IFAC RUEREY, SHEMNESRER
TEIUERR, ANE#TATLetter of
Goodstanding.

Public




B 5% Approved Employer PER Confirmation Form

E BE
RETElE .
Performance Objective Signature Date ([DDMMAYYYY)

1 Ethics and professicnalism N N . e
2 Stakeholder relationship management 1 . -LzﬁEEXT.]-}Ez;—:UEEE,\J POEJZ_’\’__?Zg § 75’52 E Hﬁ

3 Strategy and innovation

Wii5ehk, £EPHEPESER,
HE L5k HEE.

ESSENTIALS

Date oy

—
T o

4 Govemance, risk and control

5 Leadership and management

— & Record and process transactions and events

7 Prepare external financial reports

& Anzlyse and interpret financial reports

7 Evaluate imvestment and financing decisions

10 Manage and control working capital

11 Identify and manage financizl risk

12 Evaluate management accounting systems

iy Yy 13 Plan and control performance
;§E§¢Aﬁ;ﬂﬁ;¥4lﬁeg 14 Maonitor performance

EHID\%LKEIJ Hg E ﬁ [ m - 15 Tax computations and sssessments
PES§$' #EL%’&E&H‘, 16 Tax compliance and verification

17 Tax planning and advice

18 Prepare for and plan the sudit and assurance process

19 Collect and evaluate evidance for an audit or

sssurance engagement 22 Data analysa and decaion sppon

20 Review and report on the findings of 2n audit or
assurance engagement

21 Business achisory - 2. BAE22IN iR SRS & EHEA

22 Data analysis and decision support
In addition to achieving the perfromance objectives signed off above, | confirm that the trainee named in section 1: ESS E NTlALS . 51 E *j_‘ag éﬁBL_i$
has bee:n employed by this organi ;.at.ior\. during the date$ enr.e-.:'ed in Fenion 1 ) TECH N | CAL c i%z\ $:F EP4IF:| g \_‘/_

has achieved the number of months in a relevant role daimed in section 1 to be prorated for part-time experience)
3.3B¥[5, BRIEIHERAIFRISIANPESHIIFACS:

has followed this organisation’s performance management and appraisal processes
is eligible to daim the performance objective exemption.
Print name
P EHB#F:t
] L
o PESEF o EFER B, 2N TEERES,
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